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ARTICLE 2.  To see if the Town, in accordance with M.G.L. Chapter 150E, section 7, will vote 
to appropriate a sum of money to fund the first-year cost items contained in the following 
collective bargaining agreement recently negotiated and ratified by the Select Board between 
the Town and the following Union which has a term of July 1, 2022 through June 30, 2024:

American Federation of State, County and Municipal Employees, AFL-CIO Council
#93, Local 939, Boxford DPW Employees

Said collective bargaining agreement is on file with the Town Clerk; funding for the cost items in 
the first year of said agreements is included in the general operating budgets of the Town; or take 
any other action thereon. 

Sponsored by Select Board
Select Board to make recommendation at Town Meeting  
Finance Committee to make recommendation at Town Meeting 

COMMENTS:  The Town and the Union negotiated a three-year contract.  The first- year cost items 
contained in the agreement are funded in the upcoming budget warrant article #4 for FY23. 

MOTION:  I move in accordance with M.G.L. Chapter 150E, section 7,  to 
appropriate a sum of money to fund the first-year cost items contained in 
the following collective bargaining agreement, on file with the Town Clerk, 
recently negotiated and ratified by the Select Board between the Town and 
the

 for the period 
July 1, 2022 to June 30, 2024



Memorandum of Agreement
Between  

AFSCME State Council 93, Local 939, Boxford Public Works Employees 
&  

Town of Boxford 

July 1, 2022 – June 30, 202

The following are agreed upon changes or additions to the existing agreement with an expiration date of June 30, 2022: 

1. Holidays – Article 8 p. 9
Add Juneteenth to the list of holidays as a floating holiday
Double time (2X) hourly wage rate for employees called in to work on all holidays year round
Half day on day before Thanksgiving

2. Overtime – Article 11 p. 11

If union members are called in due to inclement weather, members shall be compensated at 1.5 times overtime
rate pay immediately, and will remain on overtime rate pay through the conclusion of their scheduled work shift
during weather events that require snow removal, at the discretion of the Superintendent.

3. 4G Side Boom Mower – Article 18, Section 2 p. 16

Add an additional $250 stipend once union members reach 60 hours in the side boom mower (currently $500 at
40 hours).  All members would be eligible for this stipend, as assigned by the DPW Superintendent.

4. Town Reimbursement of Personal Wireless Phones – Article 18, Section 9 p. 18

Increase monthly reimbursement by $10 to $60 per month

5. Special Animal Disposal Article 18, Section 11 p. 18

Add $50 payment per trapped beaver

6. Compensation Article 18, Section 3 p. 16

FY23:  $0.50 wage adjustment + 2% COLA
FY24:  $0.25 wage adjustment + 2% COLA
FY25:  $0.25 wage adjustment + 2% COLA

Wages:
Position FY 2023 FY 2024 FY 2025 

Laborer $22.30 $23.00 $23.71 

Truck Driver* $23.82 $24.55 $25.29 

Equipment Operator 1 $25.46 $26.22 $27.00 

Equipment Operator 2 $27.73 $28.54 $29.37 

Equipment Operator 3 $28.82 $29.65 $30.49 

Assistant Foreman $31.48 $32.36 $33.26 

Foreman $33.60 $34.53 $35.47 










































